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CYA CARBER COUNCIL

26th Meeting

Date: 17 May 1956
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T —

Distribution List for CIA Carser Council Agenda
Returned DDCI Agenda "Routing and Record Sheet

Documents distributed at meeting in reference to Para 3 of

Agenda, for Council discussion:

"Eroposed Separation Procedure for Administrative Reasons"

"Personnel Policy = Supervision® [ |Draft)

"Superior/Inferior Suitability Watch List (based on

current Fitness Reports)
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83638 - BLth CONGPESS, 2d Session, ‘A BILL tc promote the foreign 6

- policy of the United States by amending the US Inf
- Educational Exchange Act of 15L8*(P.L. 402, 80th C

crmation and

Ref: Pge 2 of Transcript. {(Introduced in US Sen

Mr. Smith, N.J.)

ongress) .
ate 16 Apr 56 by

ol
Ss 3851 > 8Lth Congress, 2d Session, A BILL to amend the CIA Act of 7

1949, as amended,” and for other purposes.*

(Intreduced in Senate

by Mr. Russell for himself and Mr. Saltonstall, by request, Read
hef: Pg, 1-3 of

and referred to Committee on Armed Services.)

Transcript.
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wheis Individual is

vntitied to CSC Appeal
-Spavial separation process,
‘sotien 102(c) of National
nagurity Act of 1947)

Consideration of emnloyee's
reply and of recommendation
+ of Advisory Committee with
( decision by Director of
Personnel.

DN/S review of record and
referral to Special ERB or
recommendation to DCI to
terminate under 102(c).

Action by DCI,

“» Appeal, if any, to DCI,
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PROPOSED SEPARATION PROCEDURE
for ADMINISTRATIVE REASONS

. N . ‘ / . .

aé),.w T ( Bzw,}%'e-& Lm,é@

Supervisor, initiabe/ charges and recommendy’
terminatidnm.

Director of Personnel reviews for sufficiency
and adequacy and determines under which
authority final decision should be made.

Supervisor prefers charges.

Employee has opportunity to request
hearing in reply to charges.

Hearing, if requested, before Advisory
Committee apnointed by Director of
Personnel.

BOSUMENT K3,
NO CHIKGE 1 OLASS. [
P DECLACSIFIED _ é
$L585, CMAKGED T0: TS S ©

MZXT REVIEW DATE:

AUTHI HR 1902

S

When Individual is not
entitled to 3SC Appeal
(Normal separation process)

(

Consideration of
employee's reply and
recommendation of Ag

sory Committee, with
decision and action by
the Dirsctor of Personnei.

STAT

Appeal, if any, to DCI.
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When Individual is

¢ntitled to CSC Appeal
{Special separation process,
Section 102(c) of National
Security Act of 1947)

Consideration of emnloyee's
reply and of recommendation
of Advisory Committee with
decision by Director of
Personnsl.,

DN/S review of record and
referral to Special ERB or
recommendation to DCI to

- terminate under 102(c).

Action by DCI,
dppeal, if any, to DCI.
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PROPOSED SEPARATION PROCEDURE
for ADMINISTRATIVE REASONS

When Individual is not
entitled to 3SC Appeal
(Normal separation process)

Supervisor initiates charges and recommends
termination.

Director of Personnel reviews for sufficiency
and adequacy and determines under which
auvthority final decision should be made.
Supervisor prefers charges.

Employese has opportunity to request
hearing in reply to charges.

Hearing, if requested; before Advisory

Committee apnointed by Director of
Personnel.
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Consideration of - RS
employee's reply and J-
recommendation of Adv. '
sory Committee, with
decision and action by
the Director of Personnel.

heY

Appeal, if any, to DCI.



